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) INSTRUCTIONS GN SECOND PAGE OF FORMAS
. EMPLOYEE PERFORMANCE EVALUATION |

! — - [_] NON-EXEMPT
! i POSITION TITLE ] DATE
: DEPARTMENT DIVISION :

West Service Center Electrical Engineerin ] Electric Operations
; EVALUATING OFFICER REVIEWING SUPERVISOR - DATE PRESENT POSITION  |DATE LAST HEVIEW
! Robert A, Mulleridore 2 s August 31, 2009

PROBATION SEMI-ANNUAL  ANNUAL OTHER (EXPLAIN)
CHECK : . - ll_‘l

oo

30 Day:

KNOWLEDGE OF JOB- AGLEAR UNDERSTANDING OF THE FAGTS OR FACTORS PERTINENT TO JOB

COMMENTS:
ItIs too early to discem|

tat knowledge of the job; however, to data,. has
demonstrated a basic knowledge of the things with whic

as been presented.

GQUALITY OF WORK-  ‘tHOROUGHNESS, ACCLRACY AND NEATNESS OF WORK,
COMMENTS:

A an

PRODUCTIVITY- DEMONSTRATED ACCOMPLISHMENTS, VOLUME OF WORK,

COMMENTS:

With all the orlentation, and new employee tasks, assignments have been purposely kept

. Jightto date. This next month will become progressively more detalled, more responsible,
and more demanding of flibidts. | nave noticed that ] stit feels *uncertain® In [l position,

and a certain amount of that Is expected. | look for more Improvement by next evaluation,

DEPENDABILITY- CONSCIENTIOUS, RESPONSIBLE, RELIABLE WITH RESPECT TO ATTENDANGE,

. COMMENTS: WORK COMPLETION.
i
:
g ICOOPEHATION- ABILITY AND WILLINGNEES TO WORK WITH ASSOCIATES, SUPERVISORS
COMMENTS: * AND OTHERS,
SAFETY PRACTICE~  PRAGTICES GOOD SAFETY HABITS.
COMMENTS: .
Er re= T—— oo ot g ey

B. DEVELOPMENT PLAN FOH IMPROYEMENT (IF APPROPRIAT!
I witi asslgn more and more responsible work this menth a
! already hand ma mored detalled tasks anct will confinue to do 8o Incrementally.

ecomes more famiiiar with
nentally. 1want[ilffkio be ready ta go to the fleld for
data collaction and ather work that requires [lilforesencs, hiis professional tralning, and his on the job famitiarity. - A

.naw ehvironment. 1 have

€. EMPLOYEE COMMENTS:

3
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] 3 T ARSI INSTHUC-T!ONS ON SECOND PAGE OF FORM
VRS el Tty EM LOYEE PERFOFIMANCE EVALUATION
C : ] NON-EXEMPT

POSITION TITLE ~ [DATE

SC-7 Substation Electrical Eng!neer November 3, 2009
DEPARTMENT DIVISION

B
]
|
|

LOCATION

'West Service Center Electrical Englneer!ng Eleciric Oparations
EVALUATING OFFICER HEVIEWING SUPERVISOR DATE PRESENT POSITION  |DATE LAST REVIEW
Robert A. Mullendore . August 31, 2009
CHECK PROBATION SEMI-ANNUAL AN%AL OTHER IEIXPLA!N) i
; _ONE  gpDa "

B B B 5 G
KNOWLEDGE OF JOB- A GLEAR UNDERSTANDING OF THE FACTS OR FAGTORS PERTIN

TOJOB

COMMENTS: . .
It is still too early to disce total knowledge of the job beoause I have baen
off work for being slok; however, a5 demonstrated good basio knowledge of overall

. concepts and methods.

i QUALITY OF WORK- _ THOROUGHNESS, ACCURAGY AND NEATNESS OF WORK.
COMMENTS:

S prssanlhg.ﬂrste-s projects for drafting. Once this s done and they are

brought to me for review, | can befter evaluate thls area. owledge In conversations

and memos is evident, but | need more communioation from mote documentation and

evidence gathering In preparing design drawings and specifications.
PRODUCTY VITY- DEMONSTRATED ACCOMPLIGHMENTE, VOLUME OF WORK.

. productivity continues to be slower than 1 would like. | do see -at-

desk, and cannot detemine whether lllis working or whether [Jf|is staring atfffcomputer.

I want him o make. :mprcvement on productivily and results prior to aur next review
session,

PEPENDABILITY~ CONSCIENTIOUS, HEEPONSIELE, RELIABLE WITH RESPECT TO ATTENDANGE,
COMMENTS: WORK COMPLETION.

endanca continuss to be good. .s gonsclentious In golng out to do
work, but as he gets more famlifar, | wan to become more independent and thorough in
fieki reviews, illhas a good sense of responsiblify to-jnb.

: . COOPERATION- ABILITY AND WILLINGNESS TO WORK WITH ASSOCIATES, SUPERVISORS
' COMMENTS: PHD OTHERS.
' [ find this area to ba better than good, especially this last month.

i SAFETY PHACTICE-  PRACTICES GOOD SAFETY HABITS.

COMMENTS;
: After Initlal reviews on following safety rules, | have found.tn be vaty consclenfious and
3 ) aware of good safety practices. .

B. DEVELOPMENT PLAN FOR IMPROVEMENT (IF APPROPRIATE)
. " |buring this upcoming 30 day parlod, [ have assigned several more jobs for-o do, and which | expect to be done. When | sea the
; results of drafting of rk drawings, | will scrutinize them closely, and add nates to the flle on same. 1 want o step up
: productivity, and this ean be helped hy- Invelvement in aur bl-weskly engineering meetings and comments.

C. EMPLOYEE COMMENTS:

EVALUATING OFFICER SIGNATURE
.MM»:QO
e

- Form No.: 094-1385E (03/05) 1 or2 | M/{ MBDEC 3 RCU'D
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. - g . [ ] NON-EXEMPT
4 NANE POSITION TITLE . DATE
i C-7 Substation Electrical Engineer December 9, 2009
1 LOCATION DEPARTMENT PIVISION
West Service Genter Electrical Engineerin Electric Operations
. F\m.umms GFFICER REVIEWING SUPERVISOR DATE PRESENT POSITION | DATE LAST REVIEW
: Robert A. Mullendore - August 31, 2009 November 3, 2003

" CHEGK
ONE

PROBATION  SEMI-ANNUAL = ANNUAL OTHER L(f__,xrmm
0 1l -y :

| am concemed about command of tha job. has previously demonstrated
good basle knowledge of overall eoncepts and methods. However, | womy whether it [ | [ X ] ! ]
extends furiher into detailed knowledge, | need to see more.

QUALITY OF WORK-~  THOROUGHNESS, ACCURACY AND NEATNESS DF WORK.
JCOMMENTS!

has presented drawings on 3 cccasions, but they still need work. | expected .
thia-work to be done by this date. Wa are at 80 days and we stili cannat send them to the [ T X I | I |
fisld for use. Marrls Sub Transformer Control must ba entiraly ready by delivery date of the
contrals forimmediate installation. Griffin Wheel Is up In the air. We have no drawings for
deslgn of extenslons nor scope & estimata of costs.

PRODUCTIVITY- DEMONSTRATER ACCOMPLISHMENTS, VOLUME OF WORK.
productivity continues to be slowar than | weuld like,  wantjill io maks

marked improvement on productivity and results prior to our next review sassion. I i X | | | |

P,

DEPENDABILITY- CONSOIENTIOUS, RESPONSIBLE, AELIABLE WITH RESPECT TO ATTENDANCE, i

WORK COMPLETION. :
attendance s good. Jillis consclentious In gaing outto do wark, but as [JJJJj
gets more famillar, 1 wantiill to be thorough in fisld reviews. [ [ X | | ]

! COOPERATION- ABILITY AND WILLINGNESS TO WORK WITH ASSOCIATES, SUPERVISORS
GOMMENTS: AND OTHERS.-
This remalns a strong point.

SAFETY PRAGTICE-  PRACTIGES GOOD BAFETY HABITS,
COMMENTS:

R TR AT
=
j

B. DEVEI OPMENT PLAN FOR IMPROVEMENT (IF APPROPRIATE) .
[ am concerned at the lack of completed work that has bean hanelisd to dats. Thrae orlginal projects were assigned Inthe first 45 days,
but ! still don't see any completed designa. Mr. Morrill assigned Griffin Whael drawings to be updated, and they are stil] In need of -
: conslderable work. i | do not see considerabla progress bstwesn now and the [next rating, my ¢oncerns will grow even further. lam

I walting for hia years of experlence to be brought to bear, T T T T s -

: . C. EMPLOYEE COMMENTS:

) 7
Form No.: 094-1385E (0&/05) 1 or 2 AT | - b9 "T@DEC 3 ROV'L
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| POSTIONTILE DATE
C-7 Substation Electrical Engineer January 8, 2010
ON ' DEPAHTMENT DIVISION

West Service Center Electrical Engineerin ___|Electric Operations
. EVALUATING OFFICER REVIEWING SUPERVISOR DATE PRESENT POSITION  |DATE LAST REVIEW
i Robert A, Mullendore Patrick J. Morrll August 31, 2009 November 3, 2009

CHECK -PH0110N SEMI-ANNUAL ANEIAL OTHER (EXPLAIN)

. ONE  120days ™ into Prob,

;‘NOWLEDGE OF JOB-A‘GLEAH UNDERSTANDING OF THE FACTS OR FACTORS ;'E?I’iNENT TOJ0B

COMMENTS:

I remain concemed abo command of the job, and 1 worry whether.has
sufficlent knewledge to do indepencient engineering analysts and work. | se6 & lack of
familiarity with the field end of the job, too.

QUALITY OF WORK-  THOROUGHMESS, ACCURACY AND NEATNESS OF WORK,
COMME . '

as presented drawings on 5 occasions now, but they still need work. | ]
expooted all this wark to be done well befora now. After 120 days, we still cannot send {Hem
to the fleld for uas, except for Morris Sub Transformer Contral. Griffin Whesl s up in the alr.
Wa have no drawings for the design of extensions nor a gcope & estimate of cosls,

PRODUCTIVITY- DEMONSTRATED ACCOMPLISHMENTS, VOLUME OF WORK,

productivity continues to be stow. | am not sure.ca.n grab an to do the job,

DEPENDABILITY- CONSGIENTIOUS, REEPONSIBLE, RELMBLE WITH RESPECT TO ATTENDANCE,
: WORK COMPLETION.

ttendance Is good. [lfllis consclentious in going aut to do work, but as- '
gets more famlar, | wantito be thoratgh In fiald reviews.

COOPERATION- ABILITY AND WILLINGNESS TO WORK WITH ASSOGIATES, SUPERVISCAS ] A :

: ] AND OTHERS.
a8 never been uncooperative, nor has .ever been anything but pleasant and
amxious 1o please. This Is definitely a strong paint.

i SAFETY PRACTICE-  FRACTICES BOGD SAFETY HABITS.
' COMMENTS:

is highly aware of safety concems, and cognizant of.role In our processes in the
field. H .

B. DEVELOPMENT PLAN FOR IMPROVEMENT (IF APPROPRIATE)

tam much concerned-at tha lack of completed work to date. Three original projects were assigned within the 45 days, but I still have no ) ' -

H completed designs. Mr. Morrlll assigned Griffin Whee! drawings to be iipdated, and thay are stili in need of conelderable work. We are
i at a serlous juncture here.

' MHEL)

ALUATING OFFICER SIGNATURE DA T DATE
Bt Vi ) (Zg/ma | < A, Allndys Of-27-2010
Form No.: u:asss (0%/05) 1or2 | - "1ODEC 3 RCUMD
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i T “JFOSITION TITLE ) " |DATE
SC-7 Substatlon Electrical Eng ' February 4, 2010

ILOCATION

West Service Center ]
EVALUATING OFFICER REVIEWING SUPERVISOR

Robert A. Mullendore Patrick J. Morrill
PROBATION SEMI-ANNUAL  ANNUAL OTHER EPLAIN)
1

into Prob.

CHECK

UN EHSTDING OF THE FAGTS OR FACTORS PEATINENT TO 40B

[COMMENTS:
My cbaervations in the last review remaln the same.

i GUALITY OF WORK-  THORQUGHNESS, ACCURACY AND NEATNESS OF WORK.

COMMENTS:
I am sttt wonled as to \'.hether.can grab the buli by the homs and run with this Job.

(R R

PRODUCTIVITY= DEMONSTRATED ACCOMPLISHMENTS, VOLUME OF WORK

NI'S:
“mducﬂvity confinuss to be slow.

CONSGIENTIOUS, RESPONSIBLE, RELIABLE WITH RESFECT TO ATTENDANGE,

WORK COMPLETION.
ttendance Is excelient. s consclentious in going out to do work, butl
bs thorough In the quality of lilifield roviews, collecting the proper data and

Information the first iime Instead of making many trips to go back and get it.

COOPERATION- ABILTTY AND WILLINGNESS TO WORK WITH ASSCCIATES, SUPERVISORS

COMMENTS: AND GTHERS.
as always been cooperative, and.is always pleasant and anxious to please. This

R is definitely a strong point,
; SAFETY PRACTICE- .PRACTIGES GOOD SAFETY HABITS,

. mghly aware of safety concems, and cognizant of .rata in our processes in the
1 field. . .

B. DEVELOPMENT PLAN FOR IMPROVEMENT (IF APPROPRIATE)
| remain very cancernad at the lack of completed work to date. ,

C. EMPLOYEE COMMENTS

_ : {
E\f TING OFFICER SIGNATURI DAT
'& 4/ /‘ﬁc@&ﬁ’zﬁ&z 55/ "[, // Y]

Form No.; 094-1885E (03/05) 1or2
, : "10DEC I RCY'D
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Board of Public Utilities
MEMORANDUM

_ . Exemption 6 (1) - Personal
TO: William Johnson . Privacy of Individuals, applies.
Manager of Electric Operations and Technology to all remaining redactions on
FROM: Patrick J. Momill P.E. BT this page
Director of Electrical Engineering

DATE: February 2, 2010

SUBJECT: -Performance Reviews

Mr. Mullendore has submitted the latest performance review dated January 8, 2010 of _
ho is currently employed as an Electrical Engineer for the BPU Electrical Engineering
Department in Electric Operations and Technology Division.

- T 125 not progressed with being able to complete tasks assigned in an efficient, accurate
and timely manner. The projects assigned require the engineer to identify existing facilities, correct
any inaccuracies, research apparatases to upgrade or modernize existing systems, prepare installation
and removal drawings, work with technicians to install equipment and perform project verifications
and update project documentation. Throughout the probation peﬁﬁzs had to revisit

and redo work previously submitted by him as complete numerous times and this 15 not acceptable,

acks the knowledge and experience to actually take on those types of projects without
detailed help and assistance by other engineers and staff,

4

- .Due to the unsatisfactory performance of hroughout the probation period, itismy . . _ _ _ _ __
recommendation that the Utility move forward with termination,

- RECEIVED
FEB 7+ 2o

L HUMsN
RESCURCES

cc: B, Mullendore, S. Deleon, fils ‘

10DEC 3 RCVD




